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 Dear Southmoore Vocal Music Parents, 

  

Welcome back to another amazing year with the Southmoore Vocal Music Program! The 
Southmoore Choir Boosters would like to encourage you to participate in our booster 
organization as we help support the Vocal Music Program. We support the program 
through fundraising, assisting with uniforms, purchasing equipment, providing publicity 
for choir events, chaperoning choir activities, holding the choir banquet, and much more. 

The best way to stay informed and to be a part of our Booster organization is to attend our 
monthly meetings on the second Monday of each month at 7:00 pm in the choir room 
(check the choir calendar for exceptions).  At the meetings we announce, plan, and discuss 
upcoming events. The first meeting is on Thursday, August 29th at 6:00 p.m. at 
Southmoore High School in the Commons. This is a required meeting for parents and 
students.  We will have a meal together, introduce the parents to the students’ Charms 
accounts and receive your student’s code, discuss upcoming fundraising and the upcoming 
trip for Chamber, Treble Chorale & Rhythm & Blues.  

Please join our Facebook group page “Southmoore Vocal Music” to get the latest 
information on Booster and Choir activities. You will also find Booster contact 
information on www.southmoorevocalmusic.com (Links to an external site.) 

Thank you, 

Ronette Hauser-Jones - Choir Booster President 

            Aubnette@cox.net 

Julie Robinson- Southmoore Choir Booster Vice President 

            Julierobinson10@cox.net 

Kelly Koutahi - Southmoore Choir Booster Secretary 

            kellykoutahi@yahoo.com 

Sharon Bryson - Southmoore Choir Booster Treasurer 

             bbryson5@att.net 

Robin Worsham – Paid Charms Accountant 

http://www.southmoorevocalmusic.com/
mailto:Aubnette@cox.net
mailto:Julierobinson10@cox.net
mailto:kellykoutahi@yahoo.com
mailto:bbryson5@att.net


             robin.worsham17@gmail.com 
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Dear Southmoore Vocal Music Parents, 

Welcome back to another great year in the Southmoore Vocal Music Program! May we 
have your permission to use your parental contact information to add to our email list so 
you will receive Southmoore Choir Boosters announcements via email? 

  

________Yes _________No 

  

Student Name:___________________________________________________ 

                                                                     (Please Print) 

Parent(s)/Guardian(s) Name:________________________________________ 

                                                                            (Please Print) 

  

              Email #1 _______________________________________________    Home___    Work___ 

  

              Email #2 _______________________________________________    Home___    Work___ 

  

  

            Parent(s)/Guardian(s) Signature: _________________________________ 
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Dear SHS Choir Members, Parents and Friends, 

Welcome to the pride, excitement and fun of the Southmoore High School Choir 
Program!  The Southmoore High School Choirs have established a tradition of 
excellence.  We are proud to have earned a reputation as an exciting organization that 
provides its membership with quality musical and educational experiences. 

The Choral Handbook reminds all students of the commitment and responsibilities that 
are necessary to keep our tradition alive.  The choral ensemble is a dynamic instrument 
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which consists of an effective group of diverse spirits.  The SHS choirs are a “melting pot” 
whose members reflect a cross-section of the student body.  A central ingredient to the 
success of any group effort is the cultivation and maintenance of this collective 
group.  Through our striving for excellence in choral singing, we will develop not only as 
musicians, but also as people. 

Both the choir member and her/his parents/guardians should read the following 
pages.  This Choral Handbook provides information regarding policies, rules, co-curricular 
activities, grading policies, organizational structure, calendar and other information 
necessary to give choir members and their families a clear and concise picture of 
expectations and opportunities for each SHS choir student. 

Becoming a member of the Southmoore High School Choir Program requires a great deal 
of commitment, hard work and a positive attitude on the part of every 
individual.  Remember…Life is a matter of choices and every choice we make, makes us 
who we are.  Students, please allow the creative possibilities to be a part of your everyday 
life in every class, rehearsal, and performance.  Allow yourself to be creative in your 
interactions with others.  Remember, there are many more two-way streets than one-way. 
Think outside the box!  Use intelligence!  Be Creative!  The possibilities are 
endless!  Welcome to Southmoore Choirs! 

  

Have a great year! 

Dr. Jones 

  

Why I Teach Music… 

Not because I expect you to major in music… 

Not because I expect you to play or sing all your life… 

Not so you can relax or just have fun… 

But—so you will be sensitive, closer to an infinite beyond this world. 

So, you will have something to cling to. 

So, you will have more love, more compassion, more gentleness, more good…in short, so 
you will have more life. 

Of what value, will it be to make a prosperous living unless you know how to live? 

That is why I teach music. 
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 Commitment________________________________________________________ 

                        Welcome to a new school year and a new commitment to the choral Art at 
Southmoore High School.  All of us bring a wealth of choral experiences to this room.  We 
will have much to learn from each other.  Tying all our various experiences together will be 
the thread of commitment.  You will see the following areas of commitment demonstrated 
by your teacher.  You will be expected to show the same areas of commitment. 

  

       Commitment to the music 

                          It is expected that everyone in this room will be committed to musical growth 
and development.  You have chosen to be here for a wide variety of reasons.  The primary 
reason should be a deep love for all kinds of music.  A wide variety of styles and cultures 
will be explored through the choral repertoire chosen for you.  An equally wide selection 
of texts will be offered from historical texts to poetry; from sacred ideas to secular 
expressions.  It is not expected that each text will tell each choir member’s personal 
experiences.  It is through exposure to all types of texts and ideas a greater understanding 
and commitment to humankind will be discovered. 

     Commitment to the Ensemble 

                A choir operates in a similar fashion as a family.  It is only successful if each person 
contributes equally.  It is expected that commitment to the ensemble will be 
demonstrated through excellent participation and attendance both in the daily rehearsal 
and in the concert hall.  A most important element of commitment is 
consistency.  Consistent attendance and effort will result in committed 
performance.  Commitment to group will also be demonstrated by the ability to submit 
one’s own will for the good of the group.  This area will be covered more completely in the 
next section. 

     Commitment to the Individual 

                It will be expected that every individual will be treated with respect, 
understanding, and compassion.  To DO less is to Be less.  Be more!  Do more!!  Be your 
best and help others be their best.  Never give up on a valiant effort.  Praise and encourage 
honest effort.  Do not allow yourself or others to be satisfied with less than best efforts; 
however, use the strength of positive enthusiasm and encouragement to bring about 
positive change. 

  

Honorable Behavior                                                                                                                       

                Excellent performance is not an accident.  It is the result of the daily pursuit of 
excellence and consistent improvement.  The following behaviors are expected from 
everyone every day: 



 Participate enthusiastically in class every day. 
 Be in your assigned standing position with your music folder, sight-reading material, 

pencil and highlighter before the bell rings. 
 No Cell Phones out during rehearsal unless I ask you to take a picture of information 

on the board, put a date in your calendar, to record your voice while singing for 
grading purposes or to record an accompaniment for rehearsal purposes.  I will ask 
you to place your phone in the phone holder and take the number out of the slot 
where the phone is located, if your phone is out for checking messages, email or 
texting,   It is disrespectful to your section, the choir and to the teacher. 

 Empty mouths!  No food, gum, candy or drinks (except water) in class.  See me, if you 
have a lozenge or cough drop before class. 

 Treat your materials with respect.  Your music, sight-reading materials, handouts, etc. 
are given to you on a loan basis. Return them in better condition than you received 
them, if possible.  If you damage something that doesn’t belong to you, you will be 
asked to replace it at current cost. 

 Please do not bring anything but water onto the risers.  NO FOOD. 
 Please leave your backpacks along the walls.  Do not bring them onto the risers. 
 Please DO NOT write on the dry erase boards unless asked to do so.  The daily lesson 

plans and announcements are on these boards. 
 Please DO NOT play the pianos unless given permission and use hand sanitizer when 

permission to play is granted.  
 Please pick up all materials: folders, sight reading books, pencils, etc. and put them 

away before leaving the classroom.  The choir room is not your locker or your 
bedroom.  If a choir officer, Mr. Morningstar or Dr. Jones should have to pick up 
anything that belongs to you, you will have to contribute a dollar to the lock box for 
you to retrieve it.  Thank you for contributing to Southmoore Vocal Music!  Please 
keep the room neat and tidy. 

 The music library and storage room are off limits unless instructed to use the space. 
 Respectful behavior is due to everyone, by everyone.  NO EXCEPTIONS. 
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Since excellent performance is the goal, less than excellent behavior will not be tolerated 
in class or during performances.  Class disruption doesn’t demonstrate honorable 
behavior, commitment to the ensemble, or commitment to the individual.  Class 
disruption is selfish.  Performance disruption and rudeness is intolerable.  Parent phone 
calls and detention will be assigned immediately with the intent being to get to the “root 
of the problem.”  If disruption is exceptionally disrespectful or is of a repeated nature, 
office referral could result. 

Excellent performance will only be achieved if everyone is simultaneously ready to 
rehearse at the beginning of the class period.  Tardy students interrupt the learning 
environment and show a lack of commitment to the ensemble.  If a teacher keeps you 
late, bring a pass signed by the teacher, and above all, enter quietly!  If you don’t monitor 



your time wisely, expect consequences.  Unexcused tardies which results in the student 
missing part or all the warm-up or sight reading, will result in a lowering of the daily grade 
and more intense discipline. 

I believe that undisciplined behavior is the result of a lack of opportunity to make good 
thoughtful behavior choices.  Poor behavior often indicates a lack of awareness of 
character growth in certain areas.  It will be my joy to teach students, who’s great behavior 
and performance result when issues of character are addressed.  I want students to 
behave well not just because it is requested and expected, but because they are growing 
as thoughtful, caring, and compassionate human beings.  I want to help develop musicians 
whose integrity is without question, both in the classroom and in society outside the 
school walls.  

Whenever and wherever the choir appears in public, we are representatives of the entire 
music program at Southmoore High School, the school and all citizens and alumni who are 
in any way associated with this great school.  Whether in performance attire or not, at a 
performance or a practice, on the road or at home, in an official capacity or in a social 
setting, members of the Southmoore High School Choral Program must conduct 
themselves in a mature, responsible, courteous, respectful and professional 
manner.  The bottom line is be your best to do your best! 

Good, better best…Never let it rest…Until your good is better and your better, best! 
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Responsibilities                                                                                                                                

Absence from Class 

You are only penalized for missing class if you do not make up the points you miss.  You 
will need to complete an outline that is in an album on the Southmoore Vocal Music 
Facebook page detailing what was accomplished during that rehearsal including but not 
limited to warm-ups, sight-reading, choral selection rehearsal areas, & announcements. 
Your paper needs to be placed in the turquoise folder on my office door.  Be sure to write 
the date you were absent and the date you are turning in your make-up work.  It 
is your responsibility to do the assignment.  It is also your responsibility to have practiced 
the missed lesson(s), to be ready for the next rehearsal.  You have one week to complete 
the assignment upon returning to class. It will not be accepted after that time. 

  

Absence from Performance 

(Performances are REQUIRED) 

                Concerts are like nine-weeks and semester tests in other classes.  Your personal 
attendance is mandatory.  Excused absences (personal illness, family emergency, and 



death in the family) will need to be made up.  Excused absences, when possible, should be 
cleared with the director at least two days before the concert. 

Excused absences may be made up by coming in to watch the concert video or listen to 
the recording and writing an observation/assessment sheet on each selection performed 
by all choirs.  You will not be chased down to complete the work.  Completion of make-
up work is your responsibility. 

              Unexcused absences (anything other than those excuses listed above) will result in 
a Zero. 

  

REQUIRED COURSE MATERIALS 

1. 3-ring BLACK Better Binder notebook 1” from Staples for choral music. Please keep 
your folder free of stickers and writing. 

2. Notebook paper, zippered insert to hold a pencil & highlighter 
3. Pencils and highlighter 
4. Assorted sheet music (furnished by the school unless participating in Honor Choir or 

All-State auditions.) All music must be returned after each concert on the assigned day 
for a grade.  Only proper musical markings in pencil or highlighter are allowed on the 
music. Number the measures in each piece of music in pencil.   If music is torn, rolled, 
or lost, the student must pay for its replacement. 

5. A box of Kleenex 
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 EVALUATION AND GRADED ACTIVITIES 

 The following information applies to every choir class: 

50% of grade earned in the following manner: 

1. Daily rehearsals (20 pts. a day) 
o Choir folder with sight-reading material or working on sight reading factory 

exercise on the screen, pencil and highlighter in assigned position on risers when 
the bell rings 

o Rehearsal participation – stay on task; mark music as instructed; fully participate in 
physical warm-ups, vocalizations, sectionals & full rehearsals 

o Number measures in every piece of music upon receiving each piece. 
o Solfege your voice part in every piece of music upon given instructions. 
o Section leaders or officers will be responsible for checking each person’s music in 

their assigned section for assigned markings, measure numbers and solfege. They 
will turn this list into me and it will be part of the daily grade. 

o Periodic choir folder check for correct marks in music 



2. Periodic quartet or small group check on sight reading & music (50 pts.) 
3. Music theory exercise explanation. 
4. Possible vocal and written quizzes (pts. will vary) 

10% of grade earned in the following manner: 

1. Bimonthly online theory assignments located on the school website under either 
Vocal Music or Linda Jones. Assignments are made by choir class and are to be 
completed online.  Each student should hand in a signed Progress Report to prove that 
he or she completed the exercise.  To create a report, a student first clicks on the Gear 
icon (i) on the top right corner of the exercise and selects “Show Progress 
Report.”  Next, the student signs the report by entering his or her name into the 
“Student Name” box and clicking “Sign Report.”  Finally, the student can print the 
report with the “Print Report” button at the bottom of the page.  Each Progress Report 
has an associated Verification Code which prevents cheating as well as allowing me 
access to the original report.  Therefore, students may also choose to send their 
reports electronically by doing the following: 

2. In the Progress Report, right-click on the verification code and select “Copy Link,” 
“Copy Link Location,” or “Copy Shortcut” depending on your web browser. This will 
copy the permanent URL of the report to pasteboard. 

3. A student can then paste the code into an email message 
(lindajones1@mooreschools.com) 

4. Sight Reading Factory – Every student must login to the Sight Reading Factory 
website and use the student code given in class and located on the white board. Bi-
monthly sight-reading assignments will be made.  Sometimes they will be rhythm only 
and other times they will include pitch.  They will all include dynamics. 

40% of grade earned in the following manner: 

4. Attendance and full participation in concerts, contests, and extra scheduled required 
rehearsals (200-600 points for performances, 50-400 points for rehearsals) 

5. Be on time to all performances and extra rehearsals 
6. Be dressed in complete proper uniform for each performance. 

o Men – Black tux with all buttons on coats and vests, black shoes and socks, no 
tennis shoes. If hair is long, please pull it back. 

o Ladies – Black choir uniform, black flats, black trouser socks or tights, stud 
earrings (ears only), no necklaces or bracelets. If you have other face piercings, a 
skin colored stud is the only thing allowed for performances.  Unless otherwise 
instructed, hair should be pulled up into a bun.  Wear red lipstick. 

o All - Normal hair colors for performances. No green, pink, blue, purple orange, 
etc. are allowed. 

o All – NO PERFUME OR COLOGNE 
7. Concert etiquette while not performing is ½ of your performance grade. 
8. Performances serve as examinations. 
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Extra Credit 

1. Participation in the audition process for ECOCDA Honor Choir (Chamber Choir is 
required to audition). 

2. Being selected for one of the ECOCDA Choirs. 
3. Participation in the audition process for All-State Choir. 
4. Being selected for one of the All-State Choirs. 
5. Participation in the audition process for one of the Regional ACDA Honor Choirs. 
6. Being selected for one of the Regional ACDA Honor Choirs. 
7. Participate in solo &/or ensemble contest 
8. Attending an outside vocal concert 

 Write a two to three-page response consisting of: performing forces; what you heard 
regarding the basic musical elements of melody, rhythm, dynamics, harmony, form; 
what you heard in regard to the vocal technique of blend, balance, vowel sounds and 
consonants; what you liked and/or didn’t like and why. 

 Turn in your program (or a copy of it) signed by your parent and dated. 
 These papers must be computer generated with correct spelling and grammar. 
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Concert Dress 

 Ladies – Payment due by Wednesday, Sept. 18th! 

1. Stretch Velvet / Knit, Style: 4885AX   Price: $75.00 from Formal Fashions.  This covers 
shipping and handling. 

2. Black dress flats (No flip flops, slides or athletic shoes) 
3. Hair: Pull hair off your face.  If necessary, secure it back with inconspicuous clips or 

Bobbie pins.  No bows or bling in the hair.  No out of the ordinary hair color: Hot pink, 
Royal blue, Yellow, Orange, Purple, Green, etc.  This takes away from the group.  There 
is no “I” in team. 

4. No bracelets, necklaces or dangle earrings, only stud earrings. 
5. NO perfume, please! YES DEODERANT! 
6. Red Lipstick 

  

Men - You only order the items you need.  Payment due by Wednesday, Sept. 18th! 

1. Tux ensemble which includes the following: 

Pleated Adjustable tux pants                       $25.00 



Notch Lapel Tux Coat                                    $56.00 

Regular Collar Tux Shirt                               $13.00 

Satin Four In-Hand Tie                                  $10.00 

Black Poplin Vest                                              $23.00 

Total                                                                       $127.00 

2. Black dress shoes and black socks. No tennis shoes. 
3. Hair out of your eyes and if it is long, pull it back. 
4. No bracelets, necklaces or dangle earrings, only stud earrings and no more than two 

per ear. 
5. NO cologne, please. YES DEODERANT! 
6. No out of the ordinary hair color: Hot pink, Royal blue, Yellow, Orange, Purple, Green, 

etc. This takes away from the group.  There is no “I” in team. 

All students will also purchase a choir t-shirt to wear on concert days, when we travel, 
as well as other activities.  Sizes will be taken in class.  Cost - $8:59 by Aug. 29. 

  

Additional Opportunities                                                                                                              

ECOCDA 2019 Honor Choir (Chamber is required to audition.) 

Grade 9 - Jr. High - (All-State audition pieces) 

Grades 10-12 – (All-State pieces) 

Auditions are Monday, September 30th at Rose State ($10 registration fee).  If selected, 
the Festival takes place on Monday-Tuesday, Nov. 4-5.  There is a $20 participation fee. 

  

OCDA 2020 Jr. High All-State Choir 

                Grade 9 will have the opportunity to audition for the All-OCDA Jr. High Choir on 
Saturday, October 26th in Lawton for round one and Tuesday, November 12th for round 
two at Rose State College in Midwest City. Rehearsals are on Thursdays, 3:30-4:45 
pm.  See calendar for details. 

OMEA 2020 High School All-State Choir 

Grades 10-12 may audition for the All-OMEA Mixed & Women’s on Saturday, October 
26th for round one in Lawton and Saturday November 9th for round two at 
UCO.  Rehearsals are on Wednesdays, 3:30-5:00 pm. 

  



OMEA 2020 High School All-State Jazz Choir 

                Grades 10-12 may audition for the All-OCDA Vocal Jazz Choir on Tuesday, 
November 12th, same 

                day & location as the Jr. High round 2 auditions. 
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Choir Council Officers_________________________________________ 

2019-20 Choir Leadership Team 

 Presidents: Chamber –Sean Robinson 

Vice President/Social Chair: Chamber – Joel Stephens 

Secretary: Chamber – Rachel Vu, Women’s Chorale & Concert Choir – 

Librarian: Chamber – Daniel Henderson 

Historian/Webmaster: Chamber – 

Choir Counselor: Chamber – Alayna Bryson 

Chamber Section Leaders: Sop. –  Alto – Micah Jones, Tenor – Joel Stephens, Bass – 
Daniel Henderson 

President - The president is perhaps the most visible of all the officers.  Therefore, this 
person must be a positive role model for all students in the program.  Specific duties 
include, but are not limited to the following: 

 Daily announcements in Choir 
 Welcome/Introduction at each concert. 
 Coordinate Program ushers for concerts. 
 Monitor all volunteer activities throughout the year. 
 Represent the concerns and needs of your choir members by being an open and 

responsive leader. 
 Be a visible assistant to any substitute. 
 Neatness of the choir room. 
 Attend monthly mtgs. 

Vice President/Social Chair – The Vice-President is first in line to assist the 
President.  Similarly, this person must be a hard worker with a positive attitude.  During 
trip years, this person has even more responsibility.  Specific duties include but are not 
limited to the following: 

 Uniform measurements and orders 



 Choir t-shirt orders 
 Keep upcoming events information updated on small white boards on the mirrors. 
 Create & lead the planning and scheduling of all social events. 
 Monitor all choir trip sign-ups such as rooming and parent-groups. 
 Assist peers with deposit of any monies. 
 Monitor Outstanding Awards and Lettering sheets at the end of the year. 
 Be involved in any departmental volunteer activities. 
 Be a visible assistant to any substitute teacher throughout the year. 
 Attend monthly mtgs. 

Secretary – The Secretary must be very organized and detail-oriented as well as possess 
good writing skills.  Specific duties include but are not limited to the following: 

 Daily attendance sheets 
 Extra rehearsal, concert, contest, & trip attendance sheets 
 Taking a picture of the lesson plan on the white board to post on Facebook page for 

absent students. 
 Get sports schedule for National Anthem singing. 
 Make signs for Singing Valentine Sales. 
 Stay on top of Choir Trip payments & work with Booster Treasurer. 
 Be involved in any departmental volunteer activities. 
 Be a visible assistant to any substitute teacher throughout the year. 
 Attend monthly mtgs. 

Historian/Webmaster – This person will continually take pictures and notes for a choral 
archive that can be used for the end of the year scrapbook and possible video.  This person 
will work with the Booster officers on updating the vocal music website. Specific duties 
include but are not limited to the following: 

 Have a camera (phone camera) at all choir-related activities! 
 Chair a photo committee of 1 person from each of the other choirs for picture taking 

throughout the year. Collect pictures from committee members electronically for the 
choir scrapbook as well as the choir banquet DVD. 

 Communicate with the Yearbook staff regarding photos and rosters. 
 Work with Booster officers to keep website updated, easily maneuvered, and looking 

great! 
 Create and maintain a Social Board which features various events, activities and 

accomplishments of choir students. 
 Gather 3 pictures from each senior (baby, middle, graduation) by April 16. 
 Create the slide show DVD for spring concert. 
 Be involved in any departmental volunteer activities. 
 Be a visible assistant to any substitute teacher throughout the year. 
 Attend monthly mtgs. 



Librarian(s) – This person(s) needs to be very organized, conscientious and has good 
communication skills.  Specific duties include but are not limited to the following: 

 Catalogue, pass out, collect, and organize music that is used throughout the year. 
o This includes music which is either borrowed from another school or loaned to 

another school 
 Enter new music into the choral library spreadsheet and filing it appropriately. 
 Be involved in any departmental volunteer activities. 
 Be a visible assistant to any substitute teacher throughout the year. 
 Attend monthly mtgs. 

 Choir Counselor – This person needs to be able to do the following: 

 Listen and respond to the concerns and accolades of the choir students. 
 Determine whether the student should talk with Dr. Jones or if the student counselor 

should take the lead (if necessary). 
 Promote camaraderie and the feeling of a “choir family.” 
 Be aware and alert to choir conflicts or concerns. 
 Promote Choir Leadership. 
 Be involved in any departmental volunteer activities. 
 Be a visible assistant to any substitute teacher throughout the year. 
 Attend monthly mtgs. 

Section Leaders – These people need to be able to do the following: 

 Have excellent sight-singing skills. 
 Have good leadership skills. 
 Establish and lead weekly sectional rehearsals and turn in absences. 
 Collect daily assessment sheets. 
 Check each person’s music in section for measure numbers, solfege and other 

markings that I’ve given. 
 Help to establish rehearsal expectations in your section. 
 Help individuals that are having trouble with sight-singing or the choir literature. 
 Help librarians by checking and collecting music in your section after each concert. 
 Aid the secretary by letting her/him know if your section is all present or if anyone is 

absent 

_______________________________________________________11_________________________________________
________________ 

  

 


